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(What is national income? How is national income calculated? Explain
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(Explain in brief the status and utilization of foreign aid in Nepal.)
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(What is the current status of the government finance in Nepal? R 1%t % the main
reasons for the gap between government's revenue and expenditure? Discuss.)
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(What is balance of payments? Review the balance of payments situation of Nepal in the
last five fiscal years.)
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(Give an account of recent trend in agriculture growth rate of Nepal. Critically evaluate
the initiatives of the Government of Nepal and their effectiveness for promoting
sustainable agriculture development.)
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(What are the challenges of Nepal's foreign trade? The cash incentive scheme could not
also contribute to increase the export. In such a situation, suggest effective waw s
increase the export of Nepal.)
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(What are the impacts of exchange rate volatility in Nepali economy? What measures
does Nepal Rastra Bank employ to effectively manage exchange rate in Nepal? Discuss.)
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(Banking system holds very important place in the economy. How can the banking
system do the credit creation? Explain.)
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(What is succession planning
planin an organization.)
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(What are the possible consequences of excess liquidity in the market? . 94+¥=y
measures Nepal Rastra Bank should initiate to address the situation.) et? Describe the
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(What is conflict management? What are the techniques to manage situation of conﬂ?t
in an organization? Explain.) | :
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(Distinguish between job description, job enlargement and job specification. How do
they help in achieving alignment between human resources and organization goals?
Andlyze.)
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(Explaining the concept of risk management, outline the key considerations with
illustration that need to be taken into account while developing a plan for it.)
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t is becoming a complex issue. Almost all organization are

(Human Resource Managemen

failing to select the right individuals and utilize them effectively to achieve

organizational goals. On one hand, the development of advanced technologies demands
a higher level of skills from the workforce, while on the other hand, in an
underdeveloped country like Nepal, politics is rampantly influencing human resource
management. In light of the fact that similar issues are being observed in public sector
organization of Nepal, how should the respective management proceed with reforms?
What challenges are being faced? What could be the potential solutions to overcome

the challenges? Give your logical answer.)
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Threats) fiw l T swor (Strengths, Weaknesses, Opportunities anc:I
Egonls(idering the internal and external financial challenges, conduct a SWOT (Strengths,
€aknesses, Opportunities and Threats) analysis necessary for preparing the strategic
plan of Nepal Rastra Bank.)
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(How can knowledge management system be used to improve credit appraisal and non-
performing assets management in banks? Explain with suitable example.)
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(How and why can leadership play an important role in motivating employees?
Mention.)
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(Enlist the various steps of decision making process. Why is problem identification
considered the most critical step in decision making? Justify your answer.)
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(Critically evaluate the risk management framework of Nepal Rastra Bank (NRB). How
effective is the framework in identifying, assessing and mitigating key risks faced by
NRB, and to what extent does it contribute in maintaining monetary and financial

stability in Nepal? Discuss.)
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(“Public Enterprises have become financial and administrative burden to the
government.” Do you agree with this statement? Give reasons to your answer.)
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(State the key problems with regards to operation and effectiveness of the banks and
financial institutions in Nepal. Comment critically on the role played by Nepal Rastra
Bank in addressing those problems.)
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(What s succession planning? M s
planin an organizatl’on.)
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(What are the possible consequences of excess liquidity in th ‘
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(What is conflict management? What are the techniques to manage situation of conflict
in an organization? Explain.)
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(Distinguish between job description, job enlargement and job specification. How do
they help in achieving alignment between human resources and organization goals?
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(Explaining the concept of risk management, outline the key considerations with
illustration that need to be taken into account while developing a plan for it.)
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(Human Resource Management is becoming a complex issue. Almost all organization are
individuals and utilize them effectively to achieve

failing to select the right
, the development of advanced technologies demands

organizational goals. On one hand .
a higher level of skills from the workforce, while on the other hand, in an

underdeveloped country like Nepal, politics is rampantly influencing human resource
management. In light of the fact that similar issues are being observed in public sector
organization of Nepal, how should the respective management proceed with reforms?
What challenges are being faced? What could be the potential solutions to overcome

the challenges? Give your logical answer.)



